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MHCLG Pilot Survey on Capital Data 
 
Over the Christmas and New Year period, Spelthorne  participated in a pilot exercise 
with the Ministry of Housing Communities and Local Government (MHCLG) to inform 
the shaping of a new MHCLG data survey intended to capture data about local 
authorities’ commercial assets. This is part of the response of MHCLG to the Public 
Accounts Committee Report which was critical of the extent to which they were 
monitoring activity in this field. Spelthorne was one of 15 councils invited to 
participate, and one of four Surrey councils involved.  
 
The survey is a little backward looking in that it is focusing on position as at end of 
2019/20. There are questions about balance sheet asset values, level of income 
generated, contingencies etc broken down across different asset categories. 
 
We completed the draft survey by 8 January and fed back suggestions on clarity of 
questions and questions which appeared to be omitted, for example whilst pilot 
survey asked about arrangements for contingency for drops in capital value of assets 
it did not ask about provision to mitigate impact drops in rental income. We then 
participated in a constructive workshop with the other pilot councils and MHCLG 
colleagues. One outcome of the discussion in the workshop was the clear message 
to MHCLG that mitigate risk of income loss was more important to councils as long 
term holders of the assets than mitigate short term fluctuations in balance sheet 
values, and that a number of the councils had similar approaches to ourselves with 
respect to set up and use of sinking funds. As a result MHCLG has added in a 
question in the national survey on income risk mitigation. 
 
In the workshop councils were invited to comment on the timing of asking councils 
nationally to undertake the return. Colleagues highlighted the pressures finance staff 
across all councils are dealing with as a result of additional workload arising from 
COVID-19. MHCLG agreed to issue the national survey to all councils, reflecting the 
amendments made following the survey and workshop session, with a deadline of 
end of March. As a result of our experience of completing the pilot we have largely 
completed the survey with just a bit of refinement to be made. This was a positive 
example of MHCLG seeking to engage with councils and take on board their 
feedback. Once we have finalised the return officers would be happy to circulate a 
copy. 
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Audit Committee   

 

18 March 2021  

 

1. Key issues 

1.1 The fully refreshed Risk management policy was presented to the Audit 
Committee in July 2020. It was agreed at that time that a pared down, visually 
appealing summary version would be prepared highlighting the policy “musts” 
from guidance, and circulated to the Committee, relevant colleagues and the 
Corporate Risk Management Group.  

1.2 With regards the format of the corporate risk register, meetings and 
discussions have been held with the Chairman and Vice Chairman to discuss 
ways in which the Corporate Risk Register could be modified to ensure it is 
simple to maintain, clear and easy to understand. Taking this into account, a 
revised corporate risk register has been produced incorporating the 
summarised risk management policy guidance.  

1.3 The new style risk register incorporates the following for reporting purposes:  

(a) Key Messages - Introduction of a high- level risk summary showing the 
direction of travel (in terms of the RAG risk rating) which is visually 
appealing and accessible, thereby encouraging greater engagement 
with corporate risk management. This will help to promote further the 
embedding of a risk management culture across the authority.  

(b) Policy Guidance - A summarised risk management policy guidance (2 
pages) highlighting why and how risk is managed at Spelthorne 

Title Corporate Risk Management  

Purpose of the report To note 

Report Author Punita Talwar, Internal Audit Manager  

Cabinet Member Councillor Satti Buttar  

Confidential No 

Corporate Priority Financial Sustainability 

 

Recommendations 

 

The Audit Committee is asked to note the report and 
recommend the Corporate Risk Register to Cabinet for 
approval. 

 

Reason for 
Recommendation 

The Corporate Risk Register continues to ensure that the 
Council’s most significant risks in relation to achievement of 
corporate priorities and objectives are identified, managed, 
monitored, and reported.  
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including the ways it integrates with corporate processes. The summary 
sets out the risk scoring approach (model) to be consistently applied in 
assessing the level of risk. RAG (RED/AMBER/GREEN) ratings plotted 
on the matrix determine and prioritise the most significant risks for 
action.   

(c) Detailed Risk Register – Identified risks (and opportunities) that impact 
the achievement of corporate priorities, the relevant corporate priority 
area (current/emerging) to which the risk relates, current controls in 
place to mitigate those risks, a RAG (Red, Amber, Green) rating based 
on the risk scoring (considering likelihood and impact of each risk), and 
ownership. All risk categories are assigned to the corporate 
management team in adherence to best practice.  

(d) Action Plan - A risk management action plan setting out the assigned 
lead officer responsible for pursing SMART actions to manage strategic 
corporate risks, as well as anticipated timescales for delivery of such 
actions and the status.  

1.4  During the period under review the Council has continued to deal with the 
COVID-19 response and recovery as the most recent lockdown restrictions 
continue to be eased. This response and the global economic position have 
meant several risks on the corporate risk register continue to be influenced by 
external factors (this relates to both red and amber risks).  Significant risk 
categories are also referred to in more detail in the separate Covid-19 Risk 
considerations report also being reported to the March Audit Committee.   

1.5      The Council’s most significant risks to highlight as part of this review of the 
corporate risk register are the three risk categories that have been assigned a 
red rating. This includes risk category 2 (Economy) which currently has the 
highest risk score as illustrated on the risk matrix, risk category 6 
(Sustainability and Climate Change) and risk category 7 (Corporate Capacity 
& Resources). The corresponding risk action plan referred to earlier at 1.3 d 
highlights further actions and the status of any previously agreed actions. The 
key issues to highlight are set out below at 1.5 (a) to 1.5 (c).  

 
(a) Economy – red risk category 2.  The Economic Development recovery 

plan is being developed. The draft plan and briefing report prepared by 
the Economic Development manager are included in the March Audit 
Committee papers and give useful insight of the unemployment situation 
as well as other economic activity. There are several initiatives 
underway to support the local economy (please refer to separate Covid-
19 Risk report). Financial support for businesses has been made 
available through Government grant schemes, including the Council’s 
discretionary Additional Restrictions grant scheme.  

 

(b) Sustainability and Climate Change – red risk category 6. There are a 
number of areas of operation where consideration is being given to 
environmental and sustainable practices. It is important however that 
additional organisational pressures and demands do not result in a loss 
of focus around climate change and green initiatives.      
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(c) Corporate Capacity and Resources – red risk category 7 - Corporate 
capacity remains severely stretched in the current environment. 
Additionally the departure of talented and experienced resource has 
created additional challenges,  and there have been some measures to 
demonstrate support for staff (such as modest pay increase for 
2021/22), with continued monitoring of staff retention approaches 
underway.   

 

2. Options analysis and proposal 

2.1 To note the contents of the Corporate Risk Register including any new risk 
categories and risk mitigating actions underway or for perusal. The revised 
register at Appendix 1 is an accurate reflection of the high-level risks affecting 
the Authority, as well as the progress made on actions previously proposed, 
based on our assessment of risk and controls in operation (preferred option); 
or 

2.2 To recommend amendments to the Corporate Risk Register for consideration 
by the Corporate Risk Management Group.   

3. Financial implications 

3.1 Resources required (staff time) to implement actions proposed in the 
Corporate Risk Register should be contained within existing budgets as far as 
possible. There may however be some areas where additional resource 
/time/management support is required to implement risk mitigating actions. 
This will need to be highlighted by the assigned lead officer as appropriate.   

4. Other considerations 

4.1 There are none separate to those in the Corporate Risk Register.  

5. Sustainability/Climate Change Implications 

5.1 There are none separate to those in the Corporate Risk Register.  

6. Timetable for implementation 

6.1 The Corporate Risk Register shows lead officers responsible for progressing 
actions, together with target timescales for implementation. The corporate 
management group have overall accountability for ensuring these strategic 
corporate risks are effectively managed. The register is reviewed and updated 
three times a year, coordinated and reported by the Internal Audit Manager.  

 
Background papers: There are none.  
 
Appendices:   
 
Appendix 1 – High level risk summary (includes links to the risk management 
policy, the detailed risk register, and other relevant documents)  
Appendix 2 – Draft Risk Management Policy 
Appendix 3 – Corporate Risk Register  
Appendix 4 – Risk Action Plan 
Appendix 5 – Risk Scoring Matrix  
Appendix 6 – Presentation Slides   
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Corporate Risk Management Policy – Quick Guide  

 

Why is it important to manage risk? 

 Internal and external factors may prevent the Council from delivering 

services and achieving objectives 

 To successfully deliver services and achieve objectives requires 

management of risks, threats and opportunities  

Everyone is responsible for identifying risks in their 

roles. Effective management of that risk helps ensure 

services are delivered and objectives are achieved  

How do we manage risk? 

The documenting: 

 Other considerations section in Committee reports  

 Built into the Council’s corporate plans 

 Incorporation into your service plans and business plans (also should be 

integrated with performance and project management)  

 The Corporate Risk Register 

 Review at Corporate Risk Management Group, MAT, and Audit 

Committee 

The doing: 

 You manage risks (and indeed opportunities) by: 

o Identifying and analysing their likelihood and impact, then 

o Determining the most appropriate action to control or respond 

 Use risk assessments to articulate the risks  

 Plot the risk on the risk matrix model 

 Prioritise risk for action red, amber, green 

 SMART mitigation actions 
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This quick guide is supplemental to the corporate risk policy 

where full details are provided on how the Council manages risk. 

Risk Scoring 

This is the matrix that is used across the Council.  

Red risks require prompt, planned management 

Amber risks require planned management  

Green risks are accepted risks 

 

Im
p

a
c
t 

4     

3     

2     

1     

  1 2 3 4 

  Likelihood 

 

How they are scored: 

We score risks, with their current controls in place, for likelihood and impact as 

shown below.  

Score Impact Likelihood (over 4 years or timescale deemed 
appropriate) 

1 Trivial Rare (once) 

2 Medium Unlikely (a few times/less than annual) 

3 Major Likely (several times/more than annual) 

4 Catastrophic Almost certain (many times a year) 

 

Impact can be measured in many ways and will be specific to what you are 

assessing, but the most common are on objectives,  finances and reputation.  
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1. Introduction
In common with all organisations, Spelthorne faces internal and external factors and influences that 
make it uncertain whether or when it will achieve its objectives. The effect of this uncertainty on 
objectives could be either a risk or an opportunity. All activities that the Council undertakes involve 
risk and opportunity. We manage these risks and opportunities by identifying and analysing them 
and then evaluating whether action should be taken so that the risk or opportunity falls within our 
risk appetite. Effective risk and opportunity management is a crucial part of Spelthorne Borough 
Council’s arrangements to ensure good governance by providing assurance and ensuring that the 
Council is risk aware. Being aware of risks includes being able to identify them, evaluating their 
potential consequences and determining the most effective methods of controlling or responding to 
them.

The Council believes that risks should be managed rather than avoided and that consideration of risk 
should not stifle innovation and creativity, but should enable it to take advantage of opportunities 
that present themselves. This policy outlines the Council’s approach to the management of risks and 
opportunities, using a structured, focused and proportional approach. Risk management is integral 
to all policy planning and operational management throughout the Council and integrates with our 
corporate governance and performance management.

This approach to risk and opportunity management actively supports the achievement of the agreed 
actions, projects and programmes set out in the Council Strategy.

Risk is the chance of something happening or not happening that will affect the achievement of 
business objectives.

Good risk management is about identifying what might go wrong, assessing the Council’s level of 
tolerance towards that and then putting in place measures to prevent the worst from happening, or 
to manage the situation if something goes wrong. It is also about assessing what must be done to 
enable the achievement of the Council’s objectives and acting in a way that makes this more likely to 
happen. Opportunity management is about identifying potential developments that could make a 
positive difference to the achievement of the Council’s objectives, assessing the pros and cons (the 
benefits and risks) of those opportunities and pursuing those that seem beneficial.

2. Our corporate approach to risk management
Risk management is the identification, analysis and effective control of all threats to the 
achievement of the organisation’s strategies and operational activities. 

Risk management is about providing assurance by being risk aware. Risk is present in everything that 
we do and taking some risks is inevitable if the Council is to achieve its objectives. Risk management 
is about making the most of opportunities when they arise and achieving objectives once decisions 
are made. By being risk aware, we are better placed to avoid threats and take advantage of 
opportunities. Proper project management processes and principles identify potential risks early on 
and set out how these can be avoided or mitigated and we aim to embed these principles in our 
practices.

By embedding a culture of conscious risk and opportunity management into the Council throughout 
all activities, including projects, members and officers are able to make effective decisions about 
services and the use of financial resources to ensure that the Council’s objectives are met. An 
effective corporate approach to risk management will:
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 Make it more likely that the Council’s objectives, short and longer-term, are achieved
 Support the effective delivery of projects
 Safeguard the organisation and provide assurance to members and officers
 Become part of every manager’s competency framework, job description and performance 

appraisal
 Provide support to the overall governance of the Council
 Inform and improve decision making
 Identify issues early on
 Provide a greater risk awareness and reduce surprises or unexpected events
 Develop a framework for structured thinking
 Raise awareness of the need for risk management by all our partners is service delivery
 Ensure better use of finances as risks are managed and exposure to risk is reduced
 Ensure a consistent understanding of and approach to risks

3. Our risk management framework
Risk management is the process of identifying significant risks and opportunities relevant to the 
achievement of Spelthorne’s corporate and operational objectives, evaluating their potential 
consequences and implementing the most effective way of managing and monitoring them. The 
framework and processes supporting risk management at the council involve:

 A risk assessment tool (section 4)
 Details of how risk management supports corporate planning and operational management 

(section 5)
 Risk appetite statement (section 8)
 Monitoring and review arrangements (section 10)
 A timetable linked to the corporate programme (section 11)

4. Risk assessment tool
The principles
The Council generally manages risk effectively during the course of its normal operations through its 
management structure and governance arrangements. The process is a cyclical and iterative one 
which, at its simplest is summarised in the diagram overleaf. 
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Always keep a sense of proportionality regarding day-to-day risks and apply the following principles:

 Managers have a good understanding of their services and service developments, and are 
able to identify the risks and opportunities involved

 Managers understand the limits that the Council places on the action that can be taken by 
any individual officer. There is a general awareness of what management action is 
appropriate and where further consultation and approval are necessary. The risk appetite 
formalises this understanding and ensures a consistent approach is taken throughout the 
Council

 Bureaucracy is to be avoided, especially in preparing documents solely to demonstrate 
(rather than support or enhance) effective management. The cost (in terms of time involved) 
relative to the benefit gained by defining every possible risk in detail and assigning impact 
and likelihood scores to each risk associated with every planned or current activity is 
deemed too great to be worthwhile. However, where there are known concentrations of 
risk, such as in a service development or relating to our objectives or major projects, 
managers understand that they should document, monitor and manage these risks, using 
the Council’s scoring mechanism. Similarly, the corporate management team should seek to 
identify, assess and manage those risks that seem likely to cause problems or bring benefits 
at a corporate level

 Managers should consider the potential threats and opportunities involved in any new 
service developments and improvement projects and should monitor ongoing performance. 
Documenting risks, related controls and mitigating actions should be undertaken where this 
is helpful and appropriate and risk registers should be prepared, using the Council templates 
(see appendix 2 and intranet REF)

It is the responsibility of all staff to assess the risks and opportunities associated with their work and 
projects and to escalate any potential risks, including project/programme risks, which they cannot 
manage within sensible parameters to the corporate management team and/or the corporate risk 
management group. Potential opportunities should also be raised so that well-thought-through 
decisions can be taken about pursuing them.
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Risk and opportunity identification
We are all responsible for identifying risks to our daily activities and in our projects: even if you are 
not formally involved in a risk identification exercise, you should be alert to the possibility of 
unmanaged and/or changing risks and highlight these to senior management. We are also all 
responsible for identify potential opportunities that could enhance the services that we deliver.

Risks and opportunities must be identified at the start of any new projects or activities, at agreed 
points as those projects progress and as part of the annual Council planning process as part of 
setting and agreeing the Council’s objectives. When identifying risks or opportunities, it is important 
to think broadly and across Council activities and structures, using your imagination and always 
remembering the link to Spelthorne’s corporate objectives. Ask yourself the following questions:

 What are our major challenges?
 What are our objectives?
 What changes or other events are coming up?
 What must we get right?
 What can’t we afford to get wrong?
 What keeps me awake at night?
 What could I get fired or disciplined for doing/not doing?
 What are our assumptions?
 Have we had any near misses?
 What are we choosing to ignore?

The following aide memoire, while not exhaustive, is helpful to ensure that all likely risk areas are 
considered:

Sources of risk Risk examples

Physical, including 
infrastructure

Transport, communications and utilities, highways and access. Building 
conditions, location and site security. The impact of Acts of God or 
pollution. Security of plant, equipment, IT

Legal and political Changing government policy, legislation, national or local political control, 
meeting manifesto commitments. Following organisational policy. Legality 
of operations, especially in relation to property purchases

Societal Changes in demographic, residential or social trends on objective delivery 
Technological Capacity to deal with obsolescence and innovation, product reliability, 

development and adaptability, use of technology to meet changing 
demand

Competition and 
markets

Affecting the competitiveness of services and/or ability to deliver value for 
money and general market effectiveness

Customers and 
stakeholders

Satisfaction of citizens, users, central/regional government and other 
stakeholders. Managing expectations, especially consulting and 
communicating on difficult issues

Sustainability, 
environmental

Environmental consequences arising from options (for example, in terms 
of energy efficiency, pollution, recycling, emissions, etc) Climate change 
adaptation/mitigation risks

Financial Costs, long-term financial sustainability/reliance on finite or vulnerable 
funding streams. Management of investment properties, especially 
optimism bias. Financial control, fraud and corruption
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Sources of risk Risk examples

People management 
and human 
resources

Changes to services that may affect staff and/or ways of working. 
Resourcing the implementation of decisions. Employment issues. Health 
and safety of staff and users

Contracts and 
partnerships

Dependency on/failure of contractors to deliver services or products to 
the agreed cost and specification. Procurement, contract and relationship 
management. Overall partnership arrangements, for example for, 
community safety and regeneration

Reputation Affecting the public standing of the Council, partnerships or individuals 
within these. Management of issues that may be contentious with the 
public or media. The impact of the actions of others on the Council’s 
reputation

Professional 
judgement and 
activities

Risks inherent in professional work, for example assessing clients’ welfare 
or planning or response to the Human Rights Act

Describing risks
To take effective action to manage risks or deliver opportunities, it is important to understand it as 
thoroughly as possible, which requires a clear description of the risk or opportunity, especially its 
causes. The diagram below summarises this:

You need to consider what might cause that risk or opportunity and what the consequences (or 
effects) of that risk might be. To identify a cause ask yourself “why might this happen? …. And why 
might that happen?” To identify effects, answer the “so what?” question. You can have many causes 
for one risk, one cause for many risks, many or a single consequence and any combination of these. 
You should work both backwards and forwards: ask yourself what the underlying circumstances are 
that create the conditions that mean that the risk might happen and ask yourself what would 
happen next … and after that … and after that …

The Corporate Risk Group reviews the Corporate Risk Register quarterly and escalates any key issues 
to the Management Team, who also review the Corporate Risk Register three times a year to assess 
any emerging risks or risks that should be removed. Risk owners for corporate risks are generally 
members of the Management Team and the Cabinet. The Corporate Risk Register is formally agreed 
by Cabinet and is reported to the Audit Committee at least every four months.

RISK

OPPORTUNITY

Consequences

ConsequencesCauses

Causes
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The Annual Governance Statement (AGS) is also a key part of risk management and plays an 
important role in identifying and escalating risks. The AGS is produced following a review of the 
Council’s governance arrangements and explains how the Council delivers good governance. 
Underpinning the Statement are individual Assurance Statements, completed by each group head 
and including details of significant risks for their service areas. Group heads should refer to this 
Policy when completing their Assurance Statements and providing details of risks affecting the 
pursuit of team objectives.

5 The links between risk management, corporate planning and 
operational management

By embedding risk management into the existing policy and service planning processes, members 
and officers are able to take informed decisions about the appropriateness of adopting a policy or 
service delivery option. Risk and opportunity management information is one of the key pieces of 
information that supports the development of corporate and operational plans. It is an essential 
element in establishing policy, developing plans and enhancing operational management as follows:

a) The Council Strategy reflects the desired outcomes for Spelthorne Borough, informed by 
consultation with the public and stakeholders. The Strategy for 2020 – 2023 outlines how 
the Council will deliver its vision for this period. It is focussed on the key outcomes in a way 
that is consistent across the Council’s aims with regard to both local and national priorities. 
During the lifetime of the Strategy, there will be direct and indirect threats to the 
achievement of the outcomes and also opportunities that could enhance those outcomes. 
These risks and opportunities must be properly managed.

b) As part of the annual service planning process, each team considers the key actions to be 
taken and targets for performance. An assessment of the risks and opportunities forms part 
of this planning, identifying and prioritising the most significant risks faced in delivering the 
key priorities for the year, with actions identified to mitigate and manage these. These 
actions are then managed as part of the normal business of the team.

c) Each member of staff has an annual appraisal which monitors progress made and sets 
objectives for the coming year to deliver service plan actions. As part of this, risk and 
opportunity management is cascaded down to staff as an objective to gain their support and 
awareness of the management of risk within Spelthorne.

d) Measurement of performance against the Council’s objectives, performance indicators and 
key tasks is undertaken in several ways:

I. In addition to day-to-day management, teams carry out regular reviews of progress 
in their areas, including an assessment of progress against Council actions, 
performance trends and risks. Material exceptions are reported to Cabinet for 
consideration and action planning, if necessary

II. The Management Team and Cabinet keep an overview of financial plans, service 
performance and emerging risks as part of the review  of the corporate risk register 
three times a year

6. Evaluating risks
The Council evaluates its risks on a four-point scale on the likelihood of the risk occurring and the 
impact caused should the risk occur. Risks are evaluated with their controls (see section 7) in place. 
Risks are plotted on a risk matrix (see below) and prompt action is taken on those risks that fall into 
the red zone. Action is considered for “yellow” risks while “green” risks are regarded as acceptable.
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1

1 (rare) 2 
(Unlikely) 3 (Likely) 4 (Almost 

certain)

Likelihood (over 4 years)

Impact rating
The table below provides the definitions which should be used to determine a risk’s impact.

Trivial (1) Medium (2) Major (3) Catastrophic (4)

Financial Less than 
£20k
Up to 2% of 
value of 
project or 
activity

£20k - £200k
Up to 5% of value

£200k - £2m
Up to 10% of value

More than £2m
More than 10% 
of value

Objectives No effect One objective 
cannot be delivered 
OR
Some noticeable 
effect on several 
objectives

Failure to deliver 
more than one 
objective AND impact 
on others
OR
All objectives 
significantly effected

Cannot deliver 
most objectives

Service 
provision

No effect Slightly reduced Service suspended in 
the short term
Reduced level over 
the longer term

Service 
suspended long 
term
Statutory duties 
not delivered

Health & 
safety

Sticking 
plaster
First aider

Broken 
bones/illness
Lost time, accident 
or occupational ill 
health

Loss of life/major 
illness
Major injury, including 
broken limbs/hospital 
admittance

Major loss of 
life
Large scale 
major illness

Morale No effect Some hostile 
relationships and 
minor non 
cooperation

Industrial action Mass staff 
leaving
Unable to 
attract staff

Reputation No media 
attention
Minor letters

Adverse local media
Leader column

Adverse national 
publicity

Remembered 
for years
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Trivial (1) Medium (2) Major (3) Catastrophic (4)

Government 
relations

One-off single 
complaint

Poor assessment(s) Service taken over 
temporarily

Service taken 
over 
permanently

Likelihood rating
We are unlikely to be able to calculate the probability of a risk occurring in a statistically robust 
fashion as we do not have the data to do so. However, as an indicator, the likelihood of a risk 
occurring is defined as follows:

Likelihood Description

1 Rare Once in every four years

2 Unlikely A few times over four years but less than annually

3 Likely Several times over four years, more than annually

4 Almost certain Will probably happen several times a year

7 How we respond to risks
Once a risk has been identified, we need to decide and agree what we are going to do about it. The 
approach we take is summarised as the 5Ts:

Treat The great majority of our risks will be addressed by treating them, that is by 
putting in place effective controls to constrain the risk or to reduce its impact or 
likelihood to acceptable levels. We can:
Prevent the risk from occurring, normally with barrier-type controls
Spot the risk before it happens and taking action to stop it, using an alarm 
perhaps
Mitigate the risk, reducing the impact through detective and recovery controls
Remediate after the event through business continuity planning or an exit 
strategy.

Transfer For some risks it may be possible to transfer them to another party for them to 
bear or share the risk, for example through insurance or partnership. Reputation 
risk can never be transferred.

Tolerate Where it is not possible to treat or transfer a risk, or where it is not cost effective 
to apply any further controls to a risk, we can choose to tolerate the remaining 
risk, taking action to manage the consequences should it occur. This may mean 
having contingency plans in place, typically a business continuity plan, which will 
reduce the duration and impact of a risk (see remediate above)

Terminate Some risks are so great and/or the cost of managing them is such that the only 
effective way of addressing them is to stop doing whatever led to the risk and/or 
try to achieve the same objectives in a different way. The public sector is limited 
in its ability to terminate activities as many are driven by statute and may be 
conducted in the public sector because the associated risks are so great that 
there is no other way in which the outcome, which is required for the public 
good, can be achieved. The option of stopping doing something is particularly 
important in project management if it becomes clear that the projected costs are 
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going to outweigh the benefits. An exit strategy is an example of project 
termination.

Take the 
opportunity

This option is not an alternative to those above; rather it is an option that should 
be considered whenever tolerating, transferring or treating a risk. There are two 
aspects to this: 

I. As well as reducing risks an opportunity could arise to exploit a positive 
impact. For example, if a large sum of capital funding is to be put at risk in 
a major project, are the relevant controls judged to be good enough to 
justify increasing the sum of money at stake to gain a greater advantage?

II. Are there circumstances that do not create a risk but offer positive 
opportunities, for example a drop in the costs of goods or services which 
frees up resources to be re-deployed.

8 Risk appetite
Risk appetite is the amount of risk that an organisation is prepared to accept, tolerate or be 
exposed to at any point in time.1

A clearly understood and articulated risk appetite statement supports the Council in being risk aware 
and improves its decision making in pursuit of its objectives. Spelthorne’s risk appetite statement is 
an integral part of the Council’s Risk Management Policy. It ensures that the opportunities that the 
Council is willing to take to achieve its strategic objectives are understood in terms of their likely 
positive benefits and potential costs and that they are assessed in a consistent fashion. This means 
that they will be within the Council’s capacity to accept and manage risk and will not expose 
Spelthorne to unknown, unmanaged and/or unmanageable or unacceptable risks.

This risk appetite statement will be reviewed annually and approved by the Cabinet at the start of 
each municipal year. The approved statement is included as Appendix 1 to this Policy. The Council 
may decide to move its appetite up or down based on a number of influencing factors including 
financial and its capacity to deal with the unexpected. It may have a higher aspirational risk appetite 
once sufficient assurance has been gained and processes are in place to manage higher levels of risk.

Risk management is about being risk aware. Risk is ever present in everything that we do and some 
risk taking is inevitable if the Council is to achieve its objectives. Risk management is about making 
the most of opportunities when they arise and achieving objectives once those decisions have been 
made. By being risk aware, the Council is better placed to avoid unforeseen problems and take 
advantage of opportunities that arise.

Spelthorne Borough Council’s risk appetite 2020
During the course of the year, the Council will take fair, measured and targeted risks to achieve the 
objectives included in the Corporate Strategy. There will be opportunities for us to be innovative or 
work differently and any identified risks will need to be considered against the anticipated cost and 
benefits. The Risk Appetite Statement supports members and officers in decision making by setting 
out where the Council is comfortable taking different levels of risk and which levels of risk are 
unacceptable. Unacceptable risks should either not be taken or should be managed so that they fall 
within the risk appetite. Risk that fall under the risk appetite line may still happen and should still be 
managed effectively and transparently. The risk appetite should be considered in conjunction with 
the risk section of all committee reports when decisions are made.

1 HM Treasury and British Standard on Risk Management BS31100 2008

Page 20Page 20



DRAFT 05 March 2020 v3

Page | 11 

9. Risk registers
Risk registers are reference documents that summarise the different risks that might occur and 
impact the Council. Just because a risk is included on the risk register does not mean that the Council 
thinks it will happen, but it does mean that the Council thinks that it is worth seeking to manage. The 
risk score is, therefore, based on a reasonable worst-case scenario. The way in which Spelthorne 
scores risks is included in section 6 above.

Spelthorne Council maintains several risk registers:

Managed by
Corporate risk 
register

Records the most significant risks for the Council or 
those risks which may prevent the Council from 
achieving its strategic objectives as set out in the 
Council Strategy

Internal audit coordinate 
on behalf of Management 
Team

Operational 
risk register

Includes risks that might affect the delivery of 
individual services, but would not in isolation 
threaten the Council’s overall objectives. Operation 
risks are manged by service managers

Service managers

Project risk 
register

Provides a register of the risks that, if they occur, 
would have a positive or negative effect on the 
achievement of the project’s objectives

Project managers/boards

Risk registers are maintained in Excel. A template can be found as Appendix 2 and on the Council’s 
XXX site at [insert hyperlink]

10. Monitoring and reporting risks
Risk management must be embedded into decision making, business planning and performance 
management arrangements so that it is central to the way in which the Council works. It contributes 
to the concepts of “no surprises which will be useful should the unexpected happen. The framework 
of monitoring and reporting is linked to the Council’s performance management system 

Risk assurance
Risk assurance is the provision of evidence that risk controls are in place as planned and operating 
as expected to manage risks.

The purpose of monitoring and reporting on risks is to provide assurance to those who are 
accountable but not directly involved in an activity that:

 Risks are being properly managed through planned controls
 The Council is unlikely to be surprised by a risk emerging
 Opportunities will be identified early enough to take advantage of them.

Against every control, or group of common controls, and every planned action, or group of common 
actions, there should be a source of assurance. In other words, some evidence that will prove that 
that control and/or action are in place and working as they should. Assurance can take many forms. 
Tangible assurance would consist of a written report, a signature on a check list, some form of 
physical evidence that a check has been carried out. Intangible assurance could be verbal assurance 
from a junior to a senior member of staff. Positive assurance means that we know the checks have 
happened because of some piece of evidence; negative assurance means that we believe the checks 
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have happened because there have not been any problems (a more common example is that we 
hope something is operating as it should because we have not received any complaints).

The Corporate Risk Management Group (CRMG) meets quarterly. Its remit includes:

 Review of the Corporate Risk Register (CRR)
 Emergency Planning update
 Business Continuity update
 Service Planning update
 Monitoring and review of Insurance claims and trends
 Climate Change (Sustainability) update
 Service Specific Risk presentation
 Review of  accidents and incidents to include information on accidents reportable to the 

HSE and accident investigations reported by managers, significant trends and advice
 reports on completion of risk assessments and maintenance of risk registers
 reports on any recommendations or development of best practice, legislative and any 

regulatory changes

Its full  terms of reference is included as appendix 3.

The CRMG provides a monitoring and consistency check; it is not there to do risk management and it 
relies on assurance provided by staff who contribute to the Group. It relies on input from all staff to 
identify risks, especially unmanaged or poorly managed ones, and raise these with management. 

The Corporate Management Team has responsibility for ensuring appropriate procedures are put in 
place to identify and monitor risk and to ensure that staff resources are appropriately allocated to 
mitigate risks. Management Team, through the Corporate Risk Register, ensures that Cabinet is 
aware of the key corporate risks facing the Council.

The Audit Committee receives regular monitoring reports that provide assurance that the risks 
identified on the Corporate Risk Register are being adequately managed. The Committee may decide 
to receive in-depth reports or take deep dives into the most significant risks on the Register, or those 
that are causing concern.

If a risk that is not included on the Corporate Risk Register is scored above the risk tolerance line set 
out in the Risk Appetite Statement, full details should be presented to both the CRMG and 
Management Team for further consideration and approval of appropriate action as necessary. This 
may include escalation to the Corporate Risk Register

All Council committee reports include a paragraph titled “Wider Implications”. The purpose of this 
paragraph is to demonstrate that the risks associated with the content of the report have been 
properly identified, assessed and evaluated. The paragraph should provide as much detail as 
possible for the most significant risks, especially in relation to the underlying causes of the risk and 
its subsequent consequences (see section 4). The impact score should be clearly set out, using the 
impact scoring methodology set out in section 6 to support decision making.

11. Timetable
Risk management is an integral part of corporate governance and it is particularly closely linked with 
performance management. The indicative timetable for risk, therefore, follows that of the 
performance management framework.
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When? Who? What?
Cabinet  Approval of the updated Risk Policy for the coming 

year
 Approval of the Risk Appetite for the coming year
 Approval of the Corporate Risk Register

Overview and 
Scrutiny Committee

 Note the Risk Policy and its role in monitoring and 
managing risks

Audit Committee  Review the Corporate Risk Register
 Agree the risks for future in-depth reporting and 

assurance
CRMG  From terms of reference

Summer

Management Team  Review, three times a year, of the Corporate Risk 
Register

Audit Committee  Review the Corporate Risk Register and receive 
monitoring reports giving details of progress made 
against actions to treat risks

 Quarterly review of the Corporate Risk Register
Management Team  Quarterly review of the Corporate Risk Register

Autumn

CRMG  From terms of reference
Audit Committee  Receive update report for Corporate Risk Register
Management Team  Quarterly review of the Corporate Risk Register

 Budget and Service Plan risks considered

Winter

CRMG  From terms of reference
Audit Committee  Receive update report for Corporate Risk Register
Management Team  Quarterly review of the Corporate Risk Register

 Budget and Service Plan risks finalised and included 
in the appropriate risk registers

Spring

CRMG  From terms of reference
Throughout 
the year

All staff  Identify and report new, emerging and changing risks

12 Risk management roles and responsibilities
The three lines of defence concept is widely known and used by insurers, auditors and the banking 
sector as a risk governance framework. The concept can be used as the primary means to 
demonstrate and structure roles, responsibilities and accountabilities for decision making, risk and 
control to achieve effective risk management, governance and assurance. The following diagram 
shows how the three lines work together.
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First line of defence
As the first line of defence, service managers own and manage risks within their service areas. They 
are also responsible for implementing appropriate corrective action to address, process and control 
weaknesses. Team leaders are also responsible for maintaining effective internal controls and 
managing risks on a day-to-day basis. They identify, assess, control and manage risks ensuring that 
their services are delivered in accordance with the Council’s aims and objectives.

Second line of defence
The second line of defence relates to the strategic direction, policies and procedures provided by the 
Council’s oversight functions (for example, Finance, Legal Services and HR). These teams are 
responsible for designing policies, setting direction, ensuring compliance and providing assurance.

Two particularly important policies are the Anti-Fraud and Corruption Policy and the Whistleblowing 
Policy, both of which encourage staff to report concerns which may expose the Council to risk.

Third line of defence
Internal audit is an independent, objective assurance and consulting activity designed to add value 
and improve the organisation’s operations. It helps the organisation accomplish its objectives by 
bring a systematic, disciplined approach to evaluate and improve the effectiveness of risk 
management, control and governance processes2.

 The aim of internal audit’s work programme is to provide assurance to management in relation to 
the business activities, systems or processes under review that the framework of internal control, 
risk management and governance is appropriate and operating effectively; and that risks to the 
Council’s objectives are identified, assessed and managed to a defined acceptable level. Such risks 
are identified through senior management liaison and internal audit’s own assessment of risk. 

2 Definition from the Public Sector Internal Audit Standards, CIPFA, 2017
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External audit, inspectors and regulators also provide assurance on the management of risk and 
delivery of objectives.

Specific responsibilities
Who What

Members Elected members are responsible for governing the delivery of services 
to the local community. Members have a responsibility to understand 
the strategic objectives and risks that the Council faces and will be made 
aware of how these risks are being managed.

Cabinet With MAT to own the Corporate Risk Register and to review at least 
three times a year

Overview and Scrutiny 
Committee

To  review project update reports and scrutinise project risk 
management  

Audit Committee To consider the effectiveness of the authority’s risk management 
arrangements, the control environment and associated anti fraud and 
anti corruption arrangements.  Seek assurances that action is being 
taken on risk related issues identified by auditors and inspectors (item 
d of Committee’s remit)

Management Team With Cabinet to own the Corporate Risk Register and to review at least 
three times a year. To ensure services appropriately maintain 
operational risk registers and integrate into Service Plans

Corporate Risk 
Management Group

To review Corporate Risk Management arrangements and ensure that 
they are appropriately updated.

Programme/project 
Management Group

To ensure that all projects have completed risk and issues logs and key 
risks are highlighted at project initiation stage

Senior managers Senior managers have responsibility for minimising risk within their 
teams. They demonstrate their commitment to risk management 
through:
 Being actively involved in identifying and assessing risks
 Developing relevant action plans for key risks and establishing 

relevant performance indicators to measure their performance 
through the performance management framework

 Incorporating the risk management process into business and 
service planning processes

 Monitoring the teams’ risks regularly and at least quarterly
 Encouraging staff to be open and honest in identifying risks or 

potential opportunities
 Ensuring that the risk management process is part of all major 

projects and change management initiatives
 Monitoring and reviewing action plans regularly to treat risks 

effectively
Insurance Facilitate and support the procurement of the Council’s insurance and 

the management of claims.
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Who What

Internal audit Internal audit is an independent, objective assurance and consulting 
activity designed to add value and improve the Council’s operations. It 
helps the Council accomplish its objectives by bring a systematic, 
disciplined approach to evaluate and improve the effectiveness of risk 
management, control and governance processes. It is responsible for 
undertaking an assessment of the Council’s risk management and 
internal control mechanisms as part of the review of corporate 
governance arrangements.

All staff All staff have responsibility for Council risks and must understand their 
role in the Council’s risk management arrangements. Training and 
support is provided as part of staff induction and there is ongoing 
training throughout the year. All staff are expected to know how to 
recognise, assess and evaluate risk, when to accept risk and to recognise 
that risks can create opportunities for the Council.

Everyone involved in risk management has a responsibility to identify learning from risks and their 
management.

Corporate risk register
Significant risks have been reviewed by the Management Team and the Corporate Risk Management 
Group and are included in the Corporate Risk Register which can be found at [insert link].
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Appendix 1: Risk Appetite Statement
The Council’s appetite for its significant risks included in the Corporate Risk Register is shown in the diagram below and highlighted in bold with the relevant 
cell shaded.[ Note the below is to be developed further]

Risk levels 
and 
description
Key elements

Minimal
As little risk as reasonably 
possible

Cautious
Prefer limited delivery 
options

Open
Consider all potential options

Seek
Eager to be innovative

Financial
VFM

Very limited financial loss if 
essential (up to £100k or2% of 
value of the project/activity, 
whichever is the lower)
VFM (focussing on economy) 
is primary concern

Some limited financial loss 
(from £100k-£500k or 5% of 
value of the project/activity, 
whichever is the lower)
Consider benefits and 
constraints beyond price

Will invest and risk losing (from 
£500k-£2m or 10% of value of the 
project/activity, whichever is the 
lower) for larger potential financial 
return
Value and benefits considered, not 
just cheapest price

Invest and risk losing (from £2m-
£5m or up to 20% of value of the 
project/activity, whichever is the 
lower) for best possible return
Resources allocated without firm 
guarantee of return

Objectives No effect One objective cannot be 
delivered OR
Some noticeable effect on 
several objectives

Failure to deliver more than one 
objective AND impact on others

Cannot deliver most objectives

Exposure to 
challenge

Be very sure we would win 
challenges

Limited tolerance for sticking 
neck out
Reasonably sure we would 
win challenges

Challenge is problematic, but takes 
the necessary steps to manage and 
win this. Gain outweighs adverse 
consequences

Chances of losing challenge are 
real with significant 
consequences

Innovation, 
Quality, 
Outcomes

Innovations avoided unless 
essential or commonplace
Essential systems or 
technology development only

Prefer status quo and avoid 
innovation
Limited systems or 
technology development

Innovation supported
New ways of working or using 
technology explored

Innovation pursued
Actively seek new ways of 
working or using new technology

Reputation No chance for significant 
repercussions
Avoid exposure to any 
attention

Little chance of significant 
repercussions
Mitigation in place for undue 
interest

Will expose to scrutiny and 
interest
Management of reputation 
through active listening and talking

New ideas tried at the risk of 
damage to reputation
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Appetite Low Moderate High Significant
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Appendix 2: Risk Register Template
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Appendix 3: Corporate Risk Management Group Terms of Reference
Terms of Reference for the Risk Management Group (RMG)

The group will be responsible for considering the Council’s responsibilities and 
arrangements for health and safety at work, insurable risks and corporate risk management. 
This will include the consideration of accidents, incidents, insurance claims and liability, 
corporate arrangements and controls, with a view to preventing, minimising and managing 
existing and foreseeable risks at every level within the authority.  

The group is a joint management and staff forum that includes staff side representation on 
health and safety at work matters. Management representation will include representatives 
from each Service who will have a responsibility to report back to departmental management 
teams.

Matters to be considered by the group will include:

 Reviewing and maintaining a comprehensive and co-ordinated framework for 
Health and Safety risk management standards across the organisation, 
including corporate risk management policy and strategy.

 Reviewing the Corporate Risk Register and making recommendations for 
changes to Management Team.

 Ensuring relevant legislation is implemented with appropriate procedures in 
place for all existing and new initiatives in relation to all aspects of risk 
management.

 Recommending corporate standards on health and safety management to 
incorporate appropriate guidance from regulations and codes of practice 

 Ensuring that all risk assessments and risk registers are reviewed and 
submitted to the group once a year or when circumstances change.

 Considering reports on trends such as accidents, incidents, insurance claims 
and recommending any action required 

 Recommending any appropriate Health and Safety training required for 
managers and staff as part of the training programme 

 Considering the results of risk assessments, inspections and audits, 
recommending any action required

 Recommending and reviewing programmes of audits, and inspections
 Commissioning reports on particular topics as appropriate
 Coordinating and communicating information around the organisation
 Formulating and implementing an annual action plan
 Reporting to the Audit Committee on the effectiveness of the authority’s risk 

management arrangements.

To include consideration of the need to report to MAT on issues, policy and procedures and 
to report in full to MAT and members at least twice each year.
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Membership 

The group will be made up in two parts, the core group of regular attendees based on 
service area risk and special areas of interest, and a secondary group of low risk 
service areas and specialists.  Secondary groups will attend when areas directly 
affecting their service are being discussed and at lease one meeting per year. 

Core Group (with particular areas of interest noted) 

 
Risk Champion Deputy Chief Executive (Chair)

Human Resources Manager (training and staff issues)

Head of Asset Management (council’s buildings, assets)

Group Head of Commissioning and Transformation

Deputy Group Head of Commissioning and Transformation (Safety Champion)

Group Head of Neighbourhood Services

Deputy Group Head of Neighbourhood Services (Safety Champion)

Group Head of Community Wellbeing

Deputy Group Head of Community Wellbeing (Safety Champion)

Deputy Group Head of Customer Relations (Safety Champion)

Group Head of Regeneration and Growth

Planning Development Management (Safety Champion)

Group Head of Corporate Governance (Safety Champion)

Senior Environmental Health Manager (Safety Champion)

Family Support Manager (Safety Champion)

Building Control Manager (Safety Champion)

Finance Manager (Safety Champion)

Audit Manager (Safety Champion)

Human Resources Manager 

Corporate Health, Safety and Insurance Officer (H&S at Work and Insurance)

Unison Health and Safety Officer 

Unison Health and Safety from Neighbourhood Services

Staff (Non Union) representative 
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Other Officers or specialists with relevant interest as required 

Meetings

To be held every 4 months (3 times per year with a 2-part agenda covering Corporate Level 
risks in the first part, followed by Health, Safety and Welfare in the second.

Regular agenda items

To include:

 Review of the Corporate Risk Register (CRR)
 Emergency Planning update
 Business Continuity update
 Service Planning update
 Insurance Update
 Climate Change (Sustainability) update
 Service Specific Risk presentation*
 report from Corporate Health and Safety Officer on accidents and incidents to include 

information on accidents reportable to the HSE and accident investigations reported by 
managers, significant trends and advice

 reports on completion of risk assessments and maintenance of risk registers
 reports on any recommendations or development of best practice, legislative and any 

regulatory changes
 reports on regular required checks (e.g. electrical checks, fire checks)
 input to training programme for Health and Safety Issues
 any items to be referred to MAT or Audit Committee
 review of the annual action plan

Minutes

To go to MAT
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Glossary
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

1. Corporate Management 
Team (MAT) 

1. HOUSING 
 

(i) Lack of affordable 
housing increases 
homelessness 

(ii) Housing provision does 
not meet local resident 
needs 

(iii) Delays in completing 
property development 
schemes impacts 
Housing Strategy 
delivery targets.  
 

All these risks lead to 
increased pressure on 
Council Services and impact 
delivery of affordable 
housing provision across the 
borough.  

 

Affordable Housing 
 

Amber  
Refer to the 
Risk Matrix 

Housing Delivery Programme.  
Housing and Homelessness Strategies; 
Quarterly monitoring of Strategic Action 
Plan. 
Regular review by Strategic Housing Group.  
Weekly progress reporting of Property 
Development projects to officer 
Development and Improvement Group 
(DIG). 
Viability assessments underway for some 
development schemes. 
 

2. Corporate Management 
Team (MAT) 

2. ECONOMY 
 

Current economic recession 
and pandemic lockdowns 
continue to have a 
detrimental impact on 
economic wellbeing locally 
(proximity to Heathrow 
airport), nationally and 

Economic Development / 
Recovery & Financial 
Sustainability 

Red 
Refer to the 
Risk Matrix 

Refer also to separate briefing report 
prepared by the Economic Development 
team being reported to the March Audit 
Committee.  
Economic Development Recovery Plan 
includes quick wins and longer-term actions 
to support local businesses, town centres, 
communities during and beyond the 
pandemic. 
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

globally, with increased 
unemployment levels 
leading to increased 
pressure across Council 
Services and effecting the 
Council's finances 

COVID-19 overarching Recovery plan takes 
account of post-Brexit implications. 
Periodical review and reporting of the 
Economic Development strategy. 
Fortnightly monitoring of Business Rates 
and Council Tax collection rates as part of 
monitoring impacts of COVID-19. 
Financial support for businesses through 
Government schemes. 
 

3. Corporate Management 
Team (MAT) 

3. FINANCIAL RESILIENCE 
AND COMMERCIAL 
ASSETS   

 
The pandemic has increased 
the Council’s exposure to 
financial risk, with possible 
implications for the 
investment portfolio, 
including loss of anticipated 
rental income from 
commercial assets and poor 
investment returns. This 
may impact on the financial 
position, leading to the 
Council becoming financially 
unsustainable with 
associated reputational 
damage . 

Financial Sustainability Amber  
Refer to the 
Risk Matrix 

Investment performance is monitored at 
weekly Development and Investment Group 
(DIG) and a quarterly performance report is 
produced for the Investment Portfolio. 
Weekly rent review meetings are taking 
place to monitor income (investment 
portfolio doing very well). 
Due Diligence measures for tenant 
management. 
Ten year worst and best case sinking fund 
scenario projections are reviewed on a 
weekly basis. 
Capital Strategy includes key performance 
indicators.  
Asset Management plan.   
CIPFA FM Code self-assessment and 
Member reporting.  
LGA Finance Peer Review undertaken in late 
2020. 
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

4. Corporate Management 
Team (MAT) 

4. FINANCIAL RESILIENCE 
AND SUPPORTING 
COMMUNITIES  
 

Increased financial 
pressures faced by the 
Council arising from the 
Covid-19 pandemic (reduced 
income and increased costs) 
could impact service 
delivery, leading to a 
negative impact on the 
Borough's residents and 
communities (economic, 
social, physical and mental 
wellbeing). Ongoing 
financial pressures could 
lead to the Council 
becoming financially 
unsustainable.  
 

Financial Sustainability & 
Supporting Communities 

Amber  
Refer to the 
Risk Matrix 

Medium term financial strategy. 
Balanced budget for 2021/22 including a 
£1m funding provision for Covid-19. 
Fully refreshed Reserves Strategy (in line 
with Peer Review). 
Delta returns submitted to capture and 
reclaim costs of COVID-19 across the 
Authority.  
Financial impact assessment modelling. 
Independent peer led review of the 
Council’s approach to finance. 
Outline Budget indicatively balanced for 
2022/23. 

5. Corporate Management 
Team (MAT) 

5. TREASURY 
MANAGEMENT 
 

If the Council receives a 
reduced return on long term 
investments and/or 
investments become 
insecure in the current / 
future economic climate, 

Financial Sustainability Amber  
Refer to the 
Risk Matrix 

Treasury Management Strategy for 2021-22 
approved by Members. 
Application of CIPFA Code of Practice and 
Prudential Code. 
Performance measurement and reporting. 
Aim to select counter parties of the highest 
credit quality. 
Credit ratings monitored. 
Council’s investments managed internally in 
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

then this will have an 
adverse impact on the 
Council's financial position, 
weakening financial 
resilience 

consultation with advisors Arlingclose. 
Explore options for diversifying the 
portfolio. 
Fixed interest rate on most debt and for 
investments an interest equalisation 
reserve is in place. 
Deputy Chief Executive and Portfolio Holder 
are involved in key decisions. 
Training delivered for new Financial 
Management Code. 
 

6. Corporate Management 
Team (MAT) 

6. SUSTAINABILITY & 
CLIMATE CHANGE 

 
Environmental breakdown 
represents a significant 
global threat driving social 
and economic disruption 
with far ranging 
consequences for 
socioeconomic stability, 
climate change and extreme 
weather events impact on 
food systems, supply chains 
& procurement, economic 
productivity and losses. If 
the Council is not pursuing 
measures or seeking 
positive opportunities, it 
could result in criticism/bad 

Climate Change Red 
Refer to the 
Risk Matrix 

Council declared Climate Change 
Emergency in October 2020.  
Council's 2020-21 Budget includes £250k 
for Green Initiatives. 
Government targets for reducing carbon 
emissions / greenhouse gases to tackle 
climate change. 
A cross party working group has been set 
up on Climate Change and developing a 
Climate Action Plan. 
Working Group exploring ways to meet a 
carbon neutral target by 2050 or earlier and 
to make recommendations on how to apply 
the £250k fund. 
Officers are working in the spirit of ethical 
and social responsibility to reduce the 
Council's carbon footprint. 
Sustainability Strategy; Energy & Water 
Efficiency Policy (2015 - 2020). 
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

press/public demonstration 
and additional 
organisational pressures 
may result in a loss of focus 
around climate change and 
green initiatives. A lack of 
preparedness for the 
impacts of climate change 
may lead to Council Services 
no longer being sustainable 
or in a suitable position to 
operate in the future.     

Professional group membership such as 
Surrey Energy & Sustainability Partnership 
(SESP) and Association of Lead Energy 
Officers (ALEO). 
Implementing energy efficiency measures in 
Council owned buildings. 
Increasing renewables capacity.   
Officers discussing with Portfolio Holders 
and Treasury Management advisers how we 
can align the Council's cash investments, so 
they focused on a more environmentally 
and socially sustainable basis. 
 

7. Corporate Management 
Team (MAT) 

7. CORPORATE CAPACITY 
AND RESOURCES 
 

Overstretched capacity 
exacerbated by the 
additional workload and 
new demands arising from 
the pandemic (as well as the 
departure of several 
experienced staff) could 
lead to increased staff 
fatigue / burnout / sickness 
levels arising. This may 
impact further on employee 
stress levels and mental / 
physical wellbeing, which 
may also lead to reductions 

ALL Red 
Refer to the 
Risk Matrix 

Management consideration of workloads 
and encouraged to remain alert to stress 
related risks. 
Monitoring of sickness absence.  
Staff welfare information on Intranet. 
Support mechanisms for mental and 
emotional wellbeing including mental 
health first aiders and Care First - this 
scheme has been promoted through regular 
staff communications Treating colleagues 
respectfully has been recognised and 
communicated.  
Council 2021-22 Budget including small 
staff pay increase to maintain Council's 
competitiveness with other local Councils.  
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CORPORATE RISK REGISTER 

RISK REFERENCE & 
OWNERSHIP 

RISK DESCRIPTION CORPORATE PRIORITY  
(CURRENT & EMERGING 

RAG & RISK 
RATING 
SCORE 

CURRENT KEY CONTROLS 

in expected service delivery.  
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DETAILED RISK ACTION PLAN 

RISK CATEGORY 
REFERENCE  
(AS IN THE CRR) 

ACTIONS (SMART) DATE 
ACTIONS 
ADDED 

LEAD OFFICER TIMELINE FOR 
DELIVERY 
(MONTH AND 
YEAR) 

STATUS 
(IMPLEMENTED / IN 
PROGRESS OR 
OUTSTANDING) 

1. HOUSING 1i. Preparation and adoption 
of New Local Plan to meet 
future need and strengthen 
affordable Housing Policy   
                     

March 2020 Strategic Planning Manager 
(Ann Biggs) 

March 2022 TO BE IMPLEMENTED 

1. HOUSING 1ii. Set up a Homelessness 
Strategy working group to 
support achievement of aims                  

March 2020 Housing Strategy Manager 
(David Birley) This will need 
to be updated once known  

August 2020 
Revised – May 
2021 

OUTSTANDING  
Work has been 
delayed due to 
COVID-19 but aiming 
for initial meeting to 
be held by end May 
2021 
 

1. HOUSING 1iii. Establish and approve 
clearly defined Terms of 
Reference for the 
Homelessness Strategy 
working group to support 
achievement of aims              

March 2020 Housing Strategy Manager 
(David Birley) This will need 
to be updated once known 

December 
2020 
Revised – May 
2021 

OUTSTANDING 
Work has been 
delayed due to 
COVID-19 but aiming 
for initial meeting to 
be held by end May 
2021. Anticipate ToR 
to be completed by 
end of September 
2021 
 
 

1. HOUSING 1iv.Service Level Agreement March 2020 Housing Strategy Manager June 2020 OUTSTANDING 
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DETAILED RISK ACTION PLAN 

RISK CATEGORY 
REFERENCE  
(AS IN THE CRR) 

ACTIONS (SMART) DATE 
ACTIONS 
ADDED 

LEAD OFFICER TIMELINE FOR 
DELIVERY 
(MONTH AND 
YEAR) 

STATUS 
(IMPLEMENTED / IN 
PROGRESS OR 
OUTSTANDING) 

to be put in place with 
registered providers to take 
forward cases of alleged 
tenancy fraud 
 

(David Birley) This will need 
to be updated once known 

Revised – 2021 Work has been  
delayed due to 
COVID-19 

1. HOUSING 1v. Viability assessments for 
Staines property 
developments are underway   
 

March 2020 Property Development 
Manager (Richard 
Mortimer) 

TO BE 
CONFIRMED  

IN PROGRESS 

2. ECONOMY 2i. Identification and delivery 
of prioritised actions in the 
Economic Development 
Recovery Plan 

March 2021 Economic Development 
Manager (Keith McGroary) 

Drafting and 
agreement of 
plan and 
targets. 
Delivery 
ongoing and to 
extend beyond 
the end of the 
current 4 year 
Council cycle. 
 

IN PROGRESS  

2. ECONOMY 2ii. Continued assessment of 
grant applications as part of 
the governments pandemic 
grant assistance schemes 
(both response and recovery) 

March 2021 Economic Development 
and Customer Services 
teams with support from 
Payments team 
Roy Tilbury - lead officer for 
Rateable Value related 

Continuous 
action                 
New batch of 
grants 
announced in 
3rd March 

IN PROGRESS & 
ONGOING 
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DETAILED RISK ACTION PLAN 

RISK CATEGORY 
REFERENCE  
(AS IN THE CRR) 

ACTIONS (SMART) DATE 
ACTIONS 
ADDED 

LEAD OFFICER TIMELINE FOR 
DELIVERY 
(MONTH AND 
YEAR) 

STATUS 
(IMPLEMENTED / IN 
PROGRESS OR 
OUTSTANDING) 

grants; Keith McGroary - 
lead officer for 
discretionary grants not 
linked to Rateable Value 
 

Budget to be 
applied in April 
& May 2021. 
Some of the 
discretionary 
grant to be 
applied up to 
end of March 
2022.  
 

3. FINANCIAL 
RESILIENCE AND 
COMMERCIAL 
ASSETS 

3i.  Property Management 
Software to be applied for 
billing tenants on the 
investment properties 
(previously indicated by the 
end of 20/21) and for 
municipal properties 
thereafter 
 

November 
2020 

Group Head Regeneration 
& Growth (Heather 
Morgan) 

March 2021 IN PROGRESS 

3. FINANCIAL 
RESILIENCE AND 
COMMERCIAL 
ASSETS 

3ii. Continued monitoring and 
recovery of significant rental 
income due from the Council's   
property portfolio. Worst case 
scenario modelling of next 10 
years for sinking funds 
adequacy refreshed and 

2018 Group Head Regeneration 
& Growth (Heather 
Morgan) 

Continuous 
action 

IMPLEMENTED & 
ONGOING 
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DETAILED RISK ACTION PLAN 

RISK CATEGORY 
REFERENCE  
(AS IN THE CRR) 

ACTIONS (SMART) DATE 
ACTIONS 
ADDED 

LEAD OFFICER TIMELINE FOR 
DELIVERY 
(MONTH AND 
YEAR) 

STATUS 
(IMPLEMENTED / IN 
PROGRESS OR 
OUTSTANDING) 

reviewed on a weekly basis by 
Rent Collection Review 
meeting. 
 

3. FINANCIAL 
RESILIENCE AND 
COMMERCIAL 
ASSETS 

3iii. Continued application of 
CIPFA'S Financial 
Management Code 
(responsibility of whole 
organisation) in close 
alignment with the LGA 
Financial Peer Review 
recommendations 

March 2021 Deputy Chief Executive  
(Terry Collier) 

Continuous 
action 

IN PROGRESS 
Financial 
Management Code 
Self-Assessment took 
to October Audit 
Committee. Action 
Plan for Finance Peer 
Review 
recommendations 
being finalised 
 

6. SUSTAINABILITY 
& CLIMATE 
CHANGE 

6i. Identification and perusal 
of prioritised 'Green recovery' 
actions in the Council's 
broader recovery plan for 
Covid-19 
 

March 2021 Group Head Commissioning 
& Transformation (Sandy 
Muirhead)   

April 2021 IN PROGRESS 
 

6. SUSTAINABILITY 
& CLIMATE 
CHANGE 

6ii Following approval of the 
£250k Green Initiatives Fund 
as part of the Council's 
2021/22 Budget, the Climate 
Change Task Group to make 

March 2021 Group Head Commissioning 
& Transformation (Sandy 
Muirhead)   

June 2021 IN PROGRESS 
Final timeline 
dependent on 
adoption of 
Committee system 
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DETAILED RISK ACTION PLAN 

RISK CATEGORY 
REFERENCE  
(AS IN THE CRR) 

ACTIONS (SMART) DATE 
ACTIONS 
ADDED 

LEAD OFFICER TIMELINE FOR 
DELIVERY 
(MONTH AND 
YEAR) 

STATUS 
(IMPLEMENTED / IN 
PROGRESS OR 
OUTSTANDING) 

recommendations as to how 
to apply that fund 
 

6. SUSTAINABILITY 
& CLIMATE 
CHANGE 

6iii. County are leading on 
developing a strategy on 
climate change across the 
Surrey authorities 
 

March 2021 Group Head Commissioning 
& Transformation (Sandy 
Muirhead)   

TO BE 
CONFIRMED  

IN PROGRESS 
Working in 
partnership with SCC 
/ Boroughs and 
Districts 
 

7. CORPORATE 
CAPACITY & 
RESOURCES 

7i. Monitoring impact of 
departure of experienced 
officers and managing 
associated loss of 
organisational knowledge and 
talent. Review of staff 
retention measures to reduce 
and mitigate the risk of staff 
departures.  

March 2021 ALL / Group Head 
Commissioning & 
Transformation (Sandy 
Muirhead)   

Continuous 
action 

IMPLEMENTED & 
ONGOING  
A small pay increase 
for staff agreed to 
maintain the 
Council's 
competitiveness with 
other local Councils, 
agreed as part of the 
2021/22 Budget 
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Risk Scoring Matrix 

  
This is the matrix that is used across the Council 
 

Red risks require prompt, planned management action 
 

Amber risks require planned management action 
 

Green risks are accepted risks 

Im
p

a
c

t 

4  
(Catastrophic) 

    6 2 

3 
(Major) 

    
1; 3; 4; 5 

  
7 

2 
        

(Medium) 

1 
        

(Trivial) 

    1 (Rare) 2 (Unlikely) 3 (Likely) 
4 (Almost 
certain) 

    

 
Likelihood  
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How they are scored: 
 

We score risks, with their current controls in place, for likelihood and impact as shown below: 
 

 

 

Impact can be measured in many ways and will be specific to what you are assessing, but the most common are on objectives, 
finance and reputation. 
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Corporate Risk Register

Victoria Statham

Audit Committee

18 March 2021
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Corporate Risk Management Policy – Quick Guide

Why is it important to manage risk?

Internal and external factors may prevent the Council from delivering services and achieving objectives.

To successfully deliver services and achieve objectives requires management of risks, threats and 

opportunities.

Everyone is responsible for identifying risks in their roles. Effective management of that risk helps 

ensure services are delivered and objectives are achieved.

How do we manage risk?

The documenting:

▪ Other considerations section in Committee reports

▪ Built into the Council’s corporate plans

▪ Incorporation into your service plans and business plans (also should be integrated with 

Performance and Project Management

▪ The Corporate Risk Register

▪ Review at Corporate Risk Management Group, MAT and Audit Committee

The doing:

You manage risks (and indeed opportunities) by:

▪ Identifying and analysing their likelihood and impact, then

▪ Determining the most appropriate action to control or respond

▪ Use risk assessments to articulate the risks 

▪ Plot the risk on the risk matrix model

▪ Prioritise risk for action red, amber, green

▪ SMART mitigation actions
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2

1

1 2 3 4

Likelihood 

Corporate Risk Management Policy – Quick Guide 

Risk Scoring

This is the matrix that is used across the Council

Red risks require prompt, planned management action

Amber risks require planned management action

Green risks are accepted risks 
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Score Impact Likelihood (over 4 years or timescale deemed 

appropriate)

1 Trivial Rare (once)

2 Medium Unlikely (a few times / less than annual)

3 Major Likely (several times / more than annual

4 Catastrophic Almost certain (many times a year)

How they are scored:

We score risks, with their current controls in place, for likelihood and impact as shown below:

Impact can be measured in many ways and will be specific to what you are assessing, but the most 

common are on objectives, finance and reputation.

Corporate Risk Management Policy – Quick Guide
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Risk Owner Risk Description Corporate Priority Risk Rating 

Score & RAG

Current Controls

Corporate 

Management Team 

(MAT)

Housing Affordable Housing Amber

Refer to the Risk 

Matrix

Refer to detailed CRR

Corporate 

Management Team 

(MAT)

Economy Economic Development & 

Financial Sustainability

Red Refer to detailed CRR 

Corporate 

Management Team 

(MAT)

Financial Resilience and 

Commercial Assets

Financial Sustainability Amber Refer to detailed CRR

Corporate 

Management Team 

(MAT)

Financial Resilience and 

Supporting Communities

Financial Sustainability & 

Supporting Communities 

Amber Refer to detailed CRR

Corporate 

Management Team 

(MAT)

Treasury Management Financial Sustainability Amber Refer to detailed CRR

Corporate 

Management Team 

(MAT)

Sustainability & Climate 

Change

Climate Change Red Refer to detailed CRR

Corporate 

Management Team 

(MAT)

Corporate Capacity and 

Resources

All Red Refer to detailed CRR

Corporate Risk Register – Quick Guide
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Corporate Risk Register – SBC Risk Action Plan (Extract)

Action (SMART) Date Action 

Added

Lead Officer Timeline for Delivery Status (Implemented 

/ Outstanding)

Preparation and adoption of 

New Local Plan to meet future 

need and strengthen 

affordable housing policy

March 2020 Strategic Planning 

Manager

March 2022 To be implemented

Identification and delivery of 

prioritised actions in the 

Economic Development 

Recovery Plan

March 2021 Economic 

Development 

Manager 

Delivery ongoing In progress

Continued monitoring and 

recovery of significant rental 

income due from the Council's   

property portfolio. 

2018 Group Head 

Regeneration and 

Growth

Continuous action Implemented and 

ongoing

Continued application of 

CIPFA'S Financial 

Management Code 

March 2021 Deputy Chief 

Executive

Continuous action In progress

Identification and perusal of 

prioritised 'Green recovery' 

actions in the Council's 

broader recovery plan for 

Covid-19

March 2021 GH Commissioning 

& Transformation

April 2021 In progress

County are leading on 

developing a strategy on 

climate change across the 

Surrey authorities

March 2021 GH Commissioning 

& Transformation

In progress In progress

Monitoring impact of departure 

of experienced officers and 

managing associated loss of 

organisational knowledge and 

talent

March 2021 ALL / Group Head 

Commissioning & 

Transformation

Continuous action Implemented and 

ongoing
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Links to the Corporate Risk Management Policy and the detailed 

Corporate Risk Register 

1. Summary guide

2. Corporate Risk Policy

3. Corporate Risk Register

4. Action Plan

5. Risk matrix guide
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Links to Powerpoint/1. Corporate Risk Management  Summary.docx
Links to Powerpoint/2. Draft Risk Management Policy.pdf
Links to Powerpoint/3. Corporate Risk Register.docx
Links to Powerpoint/4. Risk Action Plan.docx
Links to Powerpoint/5. Risk Scoring Matrix.docx
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